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Over the past two decades, transition and innovation in
organisations as a field of research has grown significantly, and
its interdisciplinary connections with management,
entrepreneurship, economics, psychology and sociology have
encouraged its legitimacy. Recent developments have
supported the recognition that organisations show
heterogeneous behaviours and performances with respect to
transition and innovation issues. This heterogeneity arises
from intra-organisational and extra-organisational sources.
The main goal of IJTIS is to encourage studies exploring all
organisations in unique transitional and innovative contexts.
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Subject coverage:
•   Traditional strategy research topics (such as 
    internationalisation, corporate 
    entrepreneurship, cooperation, competitive 
    dynamics, economic and non-economic 
    performance, among others), but 
    contextualised for organisations in emerging, 
    developing and transition economies, with a 
    specific focus on family firms
•   Traditional management research topics 
    (such as managerial succession, corporate 
    governance, inter-generational 
    entrepreneurship and management 
    practices, among others), but contextualised in
    emerging, developing and transition 
    economies, with a specific focus on SMEs
•   Cultural aspects that frame organisations' 
    values, norms and ethics in emerging, 
    developing and transition economies
•   Historical, sociological and anthropological 
    perspectives to study organisations in 
    emerging, developing and transition 
    economies

•   The role of government policies in the 
    start-up, development or death of 
    organisations in emerging, developing and 
    transition economies
•   Strategies adopted by organisations to 
    counteract/compromise/comply with 
    institutional isomorphism in emerging, •
    developing and transition economies
•   The economic and social impact of 
    organisations in emerging, developing and 
    transition economies
•   Comparative studies considering differences 
    and similarities between organisations in 
    developed and developing countries, or among
    developing countries
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