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Introduction

Today’s business environment is characterised by tough competition and dynamism
that renders every business organisation susceptible to economic changes. This is more
pronounced in organisations operating within developing countries economic
environment. These organisations face issues and challenges that are different
than organisations working in developed countries. The leadership styles and
management philosophies of organisations working in developing and newly
developed countries differ. Some of the western theories that have been time tested
in the west become redundant or less applicable in Asian context especially if theories
related to motivation, leadership, commitment, etc are analysed. Therefore, there is a
need to understand the challenges and issues faced by developing country organisations
that would help in advancing our understanding of management theories in the Asian
context.
The main focus of this special issue is to examine issues and challenges faced
by the organisations in developing country perspective. The papers included in this
special issue cover recent research activities in the field of leadership, human resources,
and innovation. We hope that the readers will find the papers interesting, and thus pursue
a more thorough investigation of the issues and challenges highlighted.
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