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Looking to provide a channel of communication to disseminate the knowledge of how to 
manage in a green environment, between academics/researchers and managers the 
subjects developed in this special issue assume a particular emphasis in nowadays 
organisations. Words like sustainability, not only in an environmental perspective but 
also in an organisational perspective, recycling, re-use, low costs, waste reduction, high 
productivity, are only some, among many others, about which organisations and 
researchers are concerned, requiring a break in management traditional paradigms. 
Indeed, present organisations need to be managed in different models where innovation 
and change are key words as they drive the organisation to the success. At this level, 
green management appears as a new way of manage, think and understand organisations, 
making them more strategic and competitive in the markets where they are and look to be 
present in the near future. 

Taking into account these concerns, this present special issue looks to give a 
contribution to the exchange of experiences and thoughts about the state of the research 
in the green management area, as well as the future direction of this field of research. It 
also aims to provide a support to academics and researchers, as well as all those that 
working in the engineering and management field need to deal with practices, policies 
and strategies related to green production and management work issues. 

Able to be used by academics, researchers, human resource managers, managers, 
engineers, and other professionals in related matters with green production and 
management, and in order to contribute to a better understanding of this subject, the 
purpose of this special issue entitled ‘Green production and management’ is to present a 
collection of examples illustrating the state-of-the-art of some interdisciplinary 
developments that have been made in these scientific areas. 
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