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Traditionally understood as two different scientific areas, management and engineering
are, more than ever, deeply interrelated. Indeed, more than ever, we can see managers
working and defining strategies in the technological, industrial and production arena, as
well as engineers developing activities related with the organisational management. In
both of them, the human beings and technologies are in common. How to deal with both
is really a challenge to both managers and engineers. Nowadays, and in order to obtain
the necessary flexibility to respond to the high levels of competition that they are facing,
organisations are becoming more technologically sophisticated. Drawing on the latest
developments, research and best practice, it is important to examine and better understand
the technological implications of the lastest changes that are taking place and how they
affect the management and motivation of the human resources belonging to these
organisations. Matching human and technological needs is the challenge that nowadays
management and engineering are facing, for which interdisciplinary perspectives, to
further our knowledge and understanding, are needed.
Looking to contribute to a better interrelationship among organisation, management,
engineering, technology and working and employee needs, in order to increase efficiency
and profitability of modern and competitive organisations, the purpose of this special
issue is to present a collection of examples illustrating the state-of-the-art of some
interdisciplinary developments that have been made in these scientific areas.
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